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Guiding concept for this plan
The guiding concept in this model is the idea of a family as microcosm. And derived from that are 
all the connections within the church. These family style connections are essential for spiritual 
growth, mutual support and leadership - they are the places of practice of the Kingdom. 
This plan builds on what was laid as the foundation for Vineyard Wageningen in 
previous years, such as the vision of ‘the house at the source’.
At dinner tables and in relationships, people learn sacrificial care, 
friendship with the Holy Spirit and responsibility for one 
another. Exemplary behavior is a prerequisite.
Through training, prayer and shared practices, we 
equip people to bring peace, grace and change as 
ambassadors of God’s Kingdom, in Wageningen and 
beyond.

“Jesus sent forth His twelve disciples, and He 
commanded them, Go and tell “The kingdom 
of heaven is at hand.” Heal the sick, cleanse 
lepers, raise the dead, cast out demons. You 
have received for nothing, give away for 
nothing. Whatever town or village you will 
enter, examine who is worthy in it. And when 
you enter a house bless them with the words 
“Peace be to this house,” and if a person of 
peace dwells there, your peace will be with 
him. Stay in that house and eat with them,” 
From Matt. 10 and Luke 10; and from Isa. 61: 
“The Spirit of God rests on us, for He has anointed 
us, to bring good news and deliverance. Instead of a 
garment of mourning, we will receive oil of joy. We shall 
rebuild ruined places and restore cities, and shall be called 
priests of God.”

This vision statement explains that Vineyard Wageningen does not 
build on programs, but on relationships. Meeting each other, connection 
and a learning attitude are central. Jesus’ strategy is relational: not projects or 
structures, but meals and conversation are at the heart of our discipleship.
We look for persons of peace - people who are open to God’s story and exemplify this in their 
environment. We support them and train them to mentor others again. We do this by handing out 
peace and blessing, without judgment or pressure.
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Sustainable change begins with relationships and structures that already exist. We build on what 
God is already doing in people and communities so that peace can land and flourish. That is 
why we aim at working towards healthy families, mutual reconciliation and emotional maturity. 
Teaching people not to depend on others, but to rely on God. This requires faithfulness, patience 
and an attitude of service.

In addition to practical help - diaconate or healing - we work for long-term transformation. This 
means change in culture and lifestyle, not just in circumstances. The trainings we will offer help 
people understand their identity in Christ and to make this practical in their daily lives, family and 
work.
Families are the smallest units in which God’s love is reflected and in which the new society of 
tomorrow is built. Here people learn to put love into practice, serve each other and grow in trust. 

Our aim is to be a community that makes God’s Kingdom visible in peace, reconciliation and 
justice. We seek to discern what God is saying today and translate that into practical love and 
leadership. It is God’s grace and Spirit that brings about an inner transformation through 
which we become restorers of cities.

In short, our ‘Life Sciences’ are:
1.	 I reflect God; I myself am the model of God’s family values.
2.	 I have no authority over what I do not love;  

bless and do not condemn.
3.	 I don’t have an answer where I don’t know the 

question; meet, eat, listen.
4.	 I connect heaven to earth; I proclaim  

‘God’s peace is here now’.
5.	 I have faith in His speaking; the keys of the 

Kingdom make inequality, abuse of power 
and poverty disappear.
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Our current context
As a church in Wageningen, we live in a region with economic stability, democratic institutions 
and good facilities. Yet many people in the Netherlands experience growing insecurity and stress. 
Social cohesion is weakening; many feel overburdened or alienated from their surroundings. Many 
ask, ‘Is the system holding?’ In this context, sustainable change is needed - not just politically or 
economically, but precisely in families, family relationships and church subgroups. By cultivating a 

conscious lifestyle there, we contribute to societal resilience.

Seeing Each Other 

Our culture emphasizes autonomy and individualization, but 
this often leads to loneliness and alienation. Relationships 

between generations are strained, involvement with 
neighbors declines. When people support each other - for 

example, through small-scale initiatives, consideration 
for each other or joint activities - a stronger social fabric 

emerges. This not only strengthens the vitality of the 
participants, but also reduces stress and insecurity 
because people feel seen.

At the same time, self-reflection takes a back seat. 
Modern life is full of distractions - often sought 
after - that cause us to become reactive rather than 
proactive. Discussions harden, people retreat into 
like-minded bubbles, reinforced by social media. 

Resilience actually requires open dialogue and 
restoring trust. That starts close by: how do we learn 

to deal with differences? How do we practice openness 
without falling into antagonism?

Moral leadership is also growing in these everyday contexts. 
It is not all about personal success, but also about awareness of 

the impact of our choices. The family connections and subgroups 
that make up our church are workplaces where young people can 

learn to take responsibility, think ethically and not go along with the all-
pervasive superficiality. The understanding that we live with an eye to future 

generations is a biblical value kept alive there. Thus we prepare children not only for 
the present, but also to care for the world of tomorrow.
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The Kingdom of God is God’s liberating action in Jesus, in which reality is restored to his purpose 
- an ordering of peace and well-being. Out of this action arises the church: people committed to 
God’s character and his ordering. The Kingdom was at work among people in the person of Jesus, 
and still is - in and through us - as we speak, act and make the 
power of the Kingdom visible in our city.

Multi-Year Plan

Recently we are seeing a growing 
interest and openness to God - people 
are looking for truth, meaning and 
a way of life that is grounded. New 
believers can best grow in discipleship 
within engaged social relationships with 
people who challenge and help them walk in 
imitation of Jesus. This setting provides vitality.

People of the Kingdom bring peace, give flavor to their surroundings and increase well-being: they 
are the salt of the earth, the light of the world.
The church’s mission is broader than bringing people to God the Father. The church is also the 
instrument of God’s kingship - called to resist evil and opposition in any form. Not by big words, 
but by living out grace and love concretely. Family unions and subgroups play a key role in this: 
they carry these values, daily and for generations.

Vineyard Wageningen: What Are We Building?

Vineyard Wageningen does not build a church around programs, but around relationships
in which people learn to live together as Jesus taught - at the table, in conversation, in trust.

Families and groups are at the core: that is where people live, learn, serve and multiply - they are 
training grounds for peace, reconciliation and leadership.

We are a community of people learning to function from our new identity. This creates lasting 
change from within: not through structures, but through transformed lives that make God’s 
Kingdom visible.
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Priorities for the coming years

Children and teens
 
We invest in the education of children and 
teens, in appreciative looking at each other 
and the elderly, and in taking responsibility 
- in a way that is appropriate to their age 
and world.

Prayer

Prayer, worship and prophecy are the 
beating heart of our congregation: here 
our hearts open with wonder, we tune 
into God’s voice and bless the city.

Society

We bring peace and increase well-being to 
the place where we live, work and live  - as 
ambassadors of God’s Kingdom, visibly 
present in our city and surroundings.

Dialogic learning
In a learning community, we are 
curious together. We practice listening, 
daring to question each other’s 
insights, and being approachable 
ourselves.

Vital connections

Families and subgroups are the places 
of practice of the Kingdom: here people 
learn to forgive, live together, serve, 
lead and grow in faith  - generations 
connected.
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Direction And Opportunities 2025-2030

Vital Connections

What could contribute to that:
•	 Annually refresh focus for hospitality within each subgroup (‘an empty chair at the table’)
•	 Annual refreshing of focus within each subgroup as a place where new believers grow in 

discipleship through committed relationships; where they learn that grace “calls to follow Jesus 
Christ” (Bonhoeffer).

•	 Church-wide training on group dynamics and formation, ‘equipping’ each other and small 
group worship (2x in 5 years?)

•	 Intervision for group leaders/representatives in spring and fall, during which experiences and 
good practices are exchanged

•	 Annual winter learning for leaders. With growth path from “involved member” to “relaxed group 
leader” who takes co-responsibility

Children and teens

What could contribute to that:
•	 Annual family event or workshop series on topics such as covenant, boundaries, vitality, 

sexuality and discipleship. 
•	 Sharing stories and examples of hopeful family dynamics; family as practice place of grace. For 

example in the large services.
•	 Annual program for teens: rhythm of meetings and events. Mentoring
•	 Fixing (refreshing) our chapel (making it attractive to teenagers as well).
•	 Involving teens in tasks such as technology, music or hospitality.

Prayer

What could contribute to that:
•	 Annual prayer training of four evenings for the entire congregation (including monastic and 

prophetic forms).
•	 Equip new generation of prayer leaders within Sozo and prophecy.
•	 Embedding prayer moments into the rhythm of subgroups. Intercessory prayer inspired by 

hope and faith.
•	 Start a weekly Sunday evening service focused on prayer and worship; start light version in 

2026?
•	 Sharing testimonies of prayer answers and prophetic insights.
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Society

What could contribute to that:
•	 Develop a vision in the church for the city and society. George Ladd: “The Kingdom of God, 

as the redemptive activity and rule of God in Christ, created the Church and works through 
the Church in the world.... Human history will realize something of the life and blessings of 
God’s Kingdom because a new community has been formed in human society. The sons of the 
Kingdom cannot help but exercise an influence in human history, for they are the light of the 
world and the salt of the earth.”

•	 Equipping in social vocation for the city: how do I bless or contribute in my neighborhood, work 
or city?

•	 Being present in the city as a church through at least three new initiatives for wellbeing, 
sustainability or social connection by 2030.

•	 Recognize and value ‘ambassadors’ from among us, individuals known both inside and outside 
the congregation for their exemplary role, vision and ability to connect.

•	 Build relationships with existing networks in the city (library, schools, healthcare, businesses).

Dialogic learning

What could contribute to that:
•	 Enrich sermons and teaching moments with room for midway interaction, reflection and 

application with 3 or 4 persons or during congregational evenings.
•	 Working group that develops forms of conversation such as close reading, lectio divina and 

havruta.
•	 Training conversation-coaches in creating safe and open learning environments in which 

differences contribute rather than divide. Strengthening a learning mindset in which difficult 
issues are not avoided but rather responsibility is taken. Letting go of judgment and blame.

•	 Organize at least three creative learning evenings annually around current, spiritual or social 
themes - intergenerational and inviting to outsiders.
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